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(1) Changes to comply with requirements in HEOA 

    a) Collect data to calculate various net prices of attendance and multi-year tuition rates 

HEOA requires the U.S. Department of Education to add to the College Navigator website: 

• three years of average institutional net price of attendance for first-time, full-time aided students;  
• the institutional net price of attendance for Title IV aid recipients by income category; and,  
• a multi-year tuition calculator.  

Not all of the data needed to meet these requirements are currently collected in IPEDS. If approved, the following data items will 
be collected beginning in the 2009-10 data collection. These changes were developed based on input from the IPEDS Technical 
Review Panel and comments received from the community over a 30-day comment period: 

Changes to Institutional Characteristics Survey 

Institutions will continue to report price of attendance for full-time, first-time undergraduate students as currently reported to 
IPEDS except: 

• Tuition and required fees will be reported separately. This will be used in the multi-year tuition calculator.  
• Four years of data rather than three will be reported, to align the price of attendance data with the SFA data, which lags one year. This 

will be used to calculate net price of attendance. For example, in Fall 2009, IC will collect price of attendance data for the following 
academic years:  

 2009-10  
 2008-09 (preloaded from prior year)  
 2007-08 (preloaded from prior year)  
 2006-07 (new – preloaded from prior year)  

• For the most recent year of tuition data and required fees data, institutions will report if the amounts reported are guaranteed under a 
tuition guarantee plan. This will be used in the multi-year tuition calculator.  

Changes to the Student Financial Aid (SFA) Survey  

A number of additions will need to be made to the IPEDS SFA forms in order to collect the data necessary to calculate net prices 
of attendance required by HEOA. The changes are based on suggestions from an IPEDS Technical Review Panel that met to 
discuss how best to meet the HEOA requirements. These changes are summarized below. 

Additions to 2009-10 SFA Forms to Calculate and Report Three Years of Average Institutional Net Price of Attendance 

  2008-09 2007-08 2006-07 

Number of full-time, first-time degree/certificate-seeking 
undergraduates receiving grant aid from federal, state, and 
institutional sources. 
 
(Carried forward from screen #3 – number of students receiving any 
grant aid) 

Carried forward Preloaded from prior 
year, updatable 

Report this 
value 

 
Of these, what are their living arrangements? 

On-campus Report this value Report this value Report this 
value 

Off-campus with family  Report this value Report this value Report this 
value 

Off-campus not with family Report this value Report this value Report this 
value 

Unknown Calculated value Calculated value Calculated 
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value 

Total grant aid received by all full-time, first-time degree/certificate-
seeking undergraduates from federal, state, and institutional sources. 
 
(Calculated and carried forward from screen #3 – number of students 
receiving any grant aid multiplied by average amount of grant aid 
received) 

Calculated value, 
carried forward 

Preloaded from prior 
year, updatable 

Report this 
value 

Additions to 2009-10 SFA Forms to Calculate and Report Average Institutional Net Price of Attendance by Income 
Categories 

  
Available Available beginning in Spring 2011 Available beginning in Spring 2012 

in Spring 2010 

2008-09 Prior year data, collected in future 
years, preloaded 

Prior year data, collected in future 
years, preloaded 

Income 
Level 

Number of 
students 

receiving aid 

Total grant aid 
received by these 

students 

Number of 
students 

receiving aid 

Total grant aid 
received by these 

students 

Number of 
students 

receiving aid 

Total grant aid 
received by these 

students 

$0-30,000 Report this 
value Report this value Preloaded, 

updatable 
Preloaded, 
updatable 

Preloaded, 
updatable 

Preloaded, 
updatable 

$30,001-
48,000 

Report this 
value Report this value Preloaded, 

updatable 
Preloaded, 
updatable 

Preloaded, 
updatable 

Preloaded, 
updatable 

$48,001-
75,000 

Report this 
value Report this value Preloaded, 

updatable 
Preloaded, 
updatable 

Preloaded, 
updatable 

Preloaded, 
updatable 

$75,001-
110,000 

Report this 
value Report this value Preloaded, 

updatable 
Preloaded, 
updatable 

Preloaded, 
updatable 

Preloaded, 
updatable 

$110,001 
and more 

Report this 
value Report this value Preloaded, 

updatable 
Preloaded, 
updatable 

Preloaded, 
updatable 

Preloaded, 
updatable 

NOTE: In Spring 2010, data for 2008-09 will be reported. In Spring 2011, data for 2009-10 will be reported, and data for 2008-09 will be preloaded. In 
Spring 2012, data for 2010-11 will be reported, and data for 2008-09 and 2009-10 will be preloaded. Institutions will be able to revise the preloaded data. 

    b) Revise collection of data for calculating student-to-faculty ratios 

Changes were made to the Fall Enrollment survey in 2008-09 to meet the HEOA requirement to display institutions’ student-to-
faulty ratios on the College Navigator website by August 2009. During the collection of these data in 2008-09, the IPEDS Help 
Desk received comments from many institutional representatives suggesting ways to improve the methodology for calculating 
this measure. In addition, due to the timing of the two surveys that collect data needed to calculate the ratio, Human Resources 
and Fall Enrollment, some institutions were forced to revise, re-edit, and relock their Fall Enrollment survey after they had 
already completed and "locked" their data.  

In response to this feedback, the following changes will be made to the methodology used in 2009-10:  

• A single line item asking for the institution's student-to-faculty ratio will comprise Part F, with an accompanying worksheet to assist in 
calculating the ratio.  

• Instead of reporting each of the components necessary to calculate the ratio, or having those components pre-populated from the 
Human Resources survey and prior sections of the Fall Enrollment survey as was done in the 2008-09 collection, institutions will now 
be asked to provide only their student-to-faculty ratio. A worksheet will be available to provide guidance on how to calculate the ratio. 
This will resolve issues involved with the "locking order" of the Human Resources and Enrollment components.  

• The worksheet provided will allow institutions to subtract instructional staff teaching exclusively non-credit courses from their full- 
and part-time numbers of instructional staff. For institutions that have a large amount of non-credit activity (most often public two-
year institutions), this will better align the student data with the instructional staff data being used in the ratio, thus improving data 
quality.  

• The worksheet provided will allow institutions to add administrators and other professionals on campus who teach courses but who 
are not reported to IPEDS as instructors (since it is not their "primary function") to the instructional staff number used in their ratio. 
For many institutions, administrators and other professionals on staff teach courses throughout the year, and allowing those instructors 
to be included in the instructional staff number would improve data quality.  
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    c) Incorporate Spring Supplement 2009 items into IPEDS beginning in 2009-10 

Beginning in 2009-10, the items that were included in the one-time Spring Supplement 2009 (SS09) survey will be collected in 
IPEDS as indicated below: 

New Location of SS09 Items Starting 2009-10 

Spring Supplement 2009 Item New location in IPEDS components 

A) Please indicate the percent of all undergraduates enrolled 
in Fall 20XX who are formally registered with the office of 
disability services (or the equivalent office) at your 
institution as students with disabilities: 

• 3 percent or less  
• If more than 3 percent: _____%  

Institutional Characteristics form beginning in 2009-10 

B)(i) For 4-year institutions, for the 20XX cohort of 
bachelor’s degree-seeking, full-time, first-time 
undergraduate students:  

• Number of students in the cohort who completed their 
program within 200% of normal time (8 yrs) 

A new survey component will be permanently added to the spring 
collection called Graduation Rates 200 (GR200); it will be 
separate from the regular GRS component so not to confuse the 
two different cohorts that are being reported on. 

B)(ii) For less than 4-year institutions, for the 20XX 
cohort of full-time, first-time undergraduate students:  

a.  Number of students in the cohort who completed their 
program within 100% of normal time 

Beginning in 2009-10, GRS forms for less than 4-year institutions 
will be aligned with the 4-year GRS forms to include reporting on 
the GRS for 100 percent of normal time in addition to 150 of 
normal time. 

b. Number of students in the cohort who completed their 
program within 200% of normal time 

A new survey component will be permanently added to the spring 
collection called Graduation Rates 200 (GR200); it will be 
separate from the regular GRS component so not to confuse the 
two different cohorts that are being reported on.  For 2009-10, this 
form will also collect the number of students who completed 
within 100% of normal time to make up for the one-year gap of 
adding the 100% data to the regular GRS form for <4-year 
institutions. 

 



IPEDS Fall Survey ‐ Faculty/Staff Ratio Calculations

Total Grad/Prof UG Total Grad/Prof UG Students Faculty Ratio Students Faculty Ratio
BL FT 35,742 5,663 30,079 1,682 92 1,590 30,594 1,695 18 35,253 2,005 18

PT 4,612 3,065 1,547 341 26 315

IUPUI FT 18,857 3,964 14,893 758 43 715 17,067 955 18 19,349 1,166 17
PT 11,443 4,913 6,530 763 43 720

EA FT 1,372 10 1,362 71 0 1,704 106 16 1,594 117 14
PT 1,075 49 1,026 105 0

KO FT 1,349 41 1,308 80 0 1,718 106 16 1,890 116 16
PT 1,341 109 1,232 77 0

NW FT 2,727 142 2,585 155 0 3,112 214 15 3,301 241 14
PT 2,067 484 1,583 176 0

SB FT 4,106 209 3,897 235 0 4,849 316 15 5,102 367 14
PT 3,606 747 2,859 242 0

SE FT 3,570 42 3,528 180 0 4,213 264 16 4,295 272 16
PT 2,912 855 2,057 252 0

Students Faculty Fall 2007Fall 2008
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Eliminate first-professional degree category 

(IPEDS components affected:  Institutional Characteristics, Completions, 12-Month Enrollment, and Fall 
Enrollment) 

The revised categories for degrees are outlined in the table below: 

Current Award Categories 
(Baccalaureate and above) 

New Award Categories 
(Baccalaureate and above) 

Bachelor’s degree Bachelor’s degree 
Postbaccalaureate certificate Postbaccalaureate certificate 
Master’s degree Master’s degree 
Post-master’s certificate 
First-professional certificate (Post-
degree) 

Post-master’s certificate(Combines current post-master’s and 
first-professional certificates into one category.) 

Doctor’s degree    
Doctor’s degree – research/scholarship 
Doctor’s degree – professional practice 
Doctor’s degree - other 

First-professional degree Eliminated 

  

The new degree categories are defined as follows: 

Doctor’s degree - research/scholarship - A Ph.D. or other doctor's degree that requires advanced work 
beyond the master’s level, including the preparation and defense of a dissertation based on original 
research, or the planning and execution of an original project demonstrating substantial artistic or 
scholarly achievement. Some examples of this type of degree may include Ed.D., D.M.A., D.B.A., D.Sc., 
D.A., or D.M, and others, as designated by the awarding institution. 

Doctor’s degree - professional practice - A doctor’s degree that is conferred upon completion of a 
program providing the knowledge and skills for the recognition, credential, or license required for 
professional practice. The degree is awarded after a period of study such that the total time to the degree, 
including both pre-professional and professional preparation, equals at least six full-time equivalent 
academic years. Some of these degrees were formerly classified as “first-professional” and may include: 
Chiropractic (D.C. or D.C.M.); Dentistry (D.D.S. or D.M.D.); Law (L.L.B. or J.D.); Medicine (M.D.); 
Optometry (O.D.); Osteopathic Medicine (D.O); Pharmacy (Pharm.D.); Podiatry (D.P.M., Pod.D., D.P.); 
or, Veterinary Medicine (D.V.M.), and others, as designated by the awarding institution. 

Doctor’s degree - other - A doctor’s degree that does not meet the definition of a doctor’s degree - 
research/scholarship or a doctor’s degree - professional practice. 

Master's degree - An award that requires the successful completion of a program of study of generally 
one or two full-time equivalent academic years of work beyond the bachelor's degree. Some of these 
degrees, such as those in Theology (M.Div., M.H.L./Rav) that were formerly classified as "first-
professional", may require more than two full-time equivalent academic years of work.  
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Four components of the IPEDS collection will be affected by these changes: Institutional Characteristics, 
Completions, 12-Month Enrollment and the Fall Enrollment components.  NCES will implement the new 
definitions and categories for reporting Institutional Characteristics and Fall Enrollment information with 
the 2008-09 data collection year. As with all changes to IPEDS, the first collection year would be 
optional, and in the second year use of the new definitions will be mandatory. For Completions and 12-
Month Enrollment data there will be 2 optional years (2008-09 data collection, reporting on awards 
granted between July 1, 2007 and June 30, 2008, and 2009-10 data collection year, reporting on awards 
granted between July 1, 2008 and June 30, 2009), becoming mandatory the following year.  

**This means that the 2009-10 degree completions need to be configured/coded appropriately. 
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Reporting Race and Ethnicity Proposal 
Last Update:  03/24/2009 

 
Currently in DSS we have one ethnicity per person with an associated ethnicity description, short 
description, a derived ethnicity, and derived ethnicity description found on the person table, and this 
affects approximately 200 data group tables and/or views (FA, SF, SR, ADM, IR, PSE, SIS, HRMS).  The 
column names are listed below: 
 

Column Name  Length 
PRSN_PRM_ETHNIC_CD  1 
PRSN_PRM_ETHNIC_DESC  30 
PRSN_PRM_ETHNIC_SHRT_DESC  10 
PRSN_DRVD_RPT_ETHNIC_CD  1 
PRSN_DRVD_RPT_ETHNIC_DESC  30 

 
 
These are the Peoplesoft values currently found in the person table: 
 

Ethnic Code  Ethnic Description  Ethnic Short Description 
1  White  White 
2  Black/African American  Black 
3  Hispanic/Latino  Hispanic 
4  Asian  Asian 
5  American Indian/Alaska Native  Am. Indian 
6  Not Applicable (Alien)  NA (Alien) 
7  Native Hawaiian/Oth Pac Island  Hawaiian 
blank  (null)  (null) 

 
 
The derived values are: 
 

Derived Ethnic Code  Ethnic Description 
1  White 
2  Black/African American 
3  Hispanic/Latino 
4  Asian 
5  American Indian/Alaska Native 
6  NR‐Alien 
blank  (null) 
(null)  Not Applicable 
(null)  Other American 
(null)  Refused to Answer 
(null)  (null) 
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Due to changes in government collection requirements and required external reporting the following is 
being proposed for updates for ethnicity reporting.  This proposal incorporates three sets of changes: 
 
(1) 
Retain the existing Peoplesoft ethnicity column and description values and add one additional value for 
cases where a non‐Hispanic person claims more than one race. 
 

Ethnic Code  Ethnic Description  Ethnic Short Description 
1  White  White 
2  Black/African American  Black 
3  Hispanic/Latino  Hispanic 
4  Asian  Asian 
5  American Indian/Alaska Native  Am. Indian 
6  Not Applicable (Alien)  NA (Alien) 
7  Native Hawaiian/Oth Pac Island  Hawaiian 
8  Two or More Races  2 or More 
blank  (null)  (null) 

 
 
In addition, new rules will be used to assign these values. If a person answers Y to “Do you consider 
yourself Hispanic/Latino of any race?” or selects 3‐Hispanic/Latino, they will be coded as 3‐
Hispanic/Latino.  For all others who select multiple races other then Hispanic/Latino, they will be coded 
as 8‐Two or More Races. 
 
(2)   
The derived values would be: 
 

Derived Ethnic Code  Ethnic Description 
1  White 
2  Black/African American 
3  Hispanic/Latino 
4  Asian 
5  American Indian/Alaska Native 
6  NR‐Alien 
7  Native Hawaiian/Oth Pac Island 
8  Two or More Races 
blank  (null) 
(null)  Not Applicable 
(null)  Other American 
(null)  Refused to Answer 
(null)  (null) 

 
Our current logic for determining non‐resident alien would be retained based on individuals’ visa type.  
Non‐resident alien supersedes all other ethnicity values. Otherwise, the same rules apply that are listed 
in number (1) above. 
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(3) 
Add the following seven columns to the person table.  The possible values are Y or N. 
 
PRSN_ETHNIC_HISP_IND  
PRSN_ETHNIC_DTL_WHITE_IND 
PRSN_ETHNIC_DTL_BLACK_IND 
PRSN_ETHNIC_DTL_HISP_IND 
PRSN_ETHNIC_DTL_ASIAN_IND 
PRSN_ETHNIC_DTL_ AMIND_IND 
PRSN_ETHNIC_DTL_ PACISL _IND 
 
The Hispanic indicator (PRSN_ETHNIC_HISP_IND) would contain the answer to the IPEDS reporting 
question “Do you consider yourself Hispanic/Latino of any race? Y/N“.  This question is posed to people 
in the self‐service application.  If people do not answer this question, this will be set to N. 
 
Any races that a person selects will be indicated with a Y in the appropriate detail indicators listed 
above. 
 
If PRSN_ETHNIC_HISP_IND is set to Y then PRSN_ETHNIC_DTL_HISP_IND will also be set to Y.  
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Chancellors NSSE Task Force Update 
February 19, 2008 
 
Statement of Task  
 

NSSE is a valuable tool for assessing undergraduate college experience across 
several important dimensions. Each IU campus already uses NSSE, but with 
variations in sampling methods, frequency, content, and uses. 

 
Should IU establish a university‐wide policy or practice on the use of NSSE? 
 

Specific Issues 
 

I. Are there valuable campus‐specific uses of NSSE that have not been consistently 
adopted? 

A. Internal analysis: 
• Northwest and South Bend post all NSSE‐provided reports from 

recent years of NSSE participation in common format on campus 
institutional research websites; 

• Kokomo includes links to Powerpoint presentations of NSSE results 
on teaching and learning website for the most recent administrations; 

• IUPUI posts results from each year of NSSE participation on 
institutional research website, along with all other surveys conducted, 
and include internal analysis and school profiles; IUPUI also uses 
some NSSE indicators as campuses performance measures; 

• Bloomington posted NSSE results from 2003‐2006 on budgetary 
administration and planning site along with financial data summaries 
and RCM reviews, but have not posted since 2006;  

• East and Southeast have not posted NSSE results, though East 
references NSSE in planning documents; 

• Banta, Pike and Hansen have authored article about NSSE use at IUPUI 
for a book on NSSE by George Kuh and Bob Gonyea. 
 

B. External reporting (including accountability systems): 
• Five IU campuses (Bloomington, Kokomo, Northwest, IUPUI, South 

Bend) provide data to the USA Today NSSE database, which allows 
one to examine a school’s benchmarks in comparison to others in 
Carnegie class; 

• South Bend provided NSSE data to USNWR for the 2008 rankings 
issue and both South Bend and Northwest provided data in 2007.  The 
data are not used in the rankings, per se, but are posted in summary 
form by institutional category; 

• Kokomo includes several NSSE items in support of its participation in 
the Voluntary System of Accountability. 

 




