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Approach: How & Why 

Outline:

 Timeline

 The Scholars Program
• Focus on Undergraduates

• Work vs. Scholarship

• Not Stereotypical Work

• Student as Professional

• Mentoring



 2001
• November—IUPUI Vision for Diversity

 2004
• University Library Recruitment Task Force

 2006
• November—IUPUI Town Hall Meetings on Diversity

 2007 
• January—UL Diversity Council  Established

• September—First Fellows  Began
 2008

• Spring—Second Fellows Selected

• August—Second Fellows Began
 2009

• Spring—Third Fellows Selected

• Fellowship Renamed: Diversity Scholars Program



Selection Process
• Application 

• Interview

Advertising
• Facebook

Structure
• Administrative concerns

• Projects



Practical Considerations
 Non-competition with Graduate Assistantship

 Preponderance of programs to recruit graduate 

students 



 Importance of work experience

• Precedent– SLIS Graduate Assistantships

• Gain exposure to library & librarians

• Develop skills

• Build resume



 Independence & Flexibility
• ―Ashley and I have an awesome idea and want 

to launch it as a project during our time here as 

Fellows.‖
Trina Otero, Diversity Fellow 2007-08



 ―I really liked the ―structured freedom‖ we were 
given. We were allowed to expand on our own 
diversity interests through choosing which regions to 
focus on for the displays, and also what we would 
focus on within each region.‖ 

UL Diversity Fellow 2008-09

 ―The fellowship was my first experience working in a 
fully professional environment, and it taught me a 
great deal about dealing with problems and working 
together with people.‖ 

UL Diversity Fellow 2008-09



Reflection
Regular interactions
Scheduled meetings

Informal conversations

Blog
―So we quickly realized diversity goes wayyyyyy

beyond the labels of ethnicity, race and gender.‖

Exit evaluations
―I have more confidence in my ability to conduct 

research and utilize the resources the library 

provides as much as possible.‖



Beyond 
Stereotypes

―Nobody wants to be bored. Nobody wants the stereotypical image of a librarian.‖



UL Research
• ―Let me say it this way, sometimes black students 

want to talk with another black person about 

how they were able to cope with library school.‖-

librarian

Our Experience
• Interest

• Relationships



This fellowship was a blessing. I have experienced so much in less 

than one year.  This position was awesome because: 

1. I had meaningful projects 

2. Projects I was passionate about 

3. Learning experiences

4. Experience in a professional setting 

5. There were opportunities to share my opinions and my voice was 

heard....and I was given opportunities to carry out my ideas

6. We had an awesome supervisor. Many kudos to her. 

7. Meeting awesome people within the library and receiving their 

support and help. Gracias a todos! (Thanks to all)

Con amor y paz,

Trina
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 IUPUI University Library Undergraduate 
Diversity Fellowship description and application  
http://www.ulib.iupui.edu/about/diversity/fello
wship

 2007-2008 and 2008-2009 Diversity Fellow Blogs
http://diversityfellowship.blogspot.com/
http://uldf0809.blogspot.com/

 IUPUI University Library Diversity Council, 
Charter, and Strategic Plan 
http://www.ulib.iupui.edu/about/diversity
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